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Gain richer, differentiated insight into company performance

Thomson Reuters has designed the Diversity and Inclusion Index (D&I) 

to help customers measure the relative performance of companies against 

factors that defi ne diverse and inclusive workplaces in a transparent and 

objective manner. Available through Thomson Reuters Eikon™, the index 

ranks thousands of publicly listed companies with environmental, social 

and governance (ESG) data, based on a composite of metrics collected from 

publicly available information sources that defi ne diverse and inclusive 

workplaces. These sources include annual reports, company websites, 

stock exchange fi lings, CSR Reports and news sources. 

HOW IS THIS CALCULATED?

The D&I Index uses all of the active companies as the initial candidate 

universe. Scores are calculated for each company for the Diversity, Inclusion, 

People Development and News Controversy pillars. Only companies with 

scores across all four pillars are assigned an overall score (the average of the 

pillar scores). The top 100 ranked companies with the best overall score on a 

scale of 100 (best in class) down to 0 (worst in class) are selected for the index.

INSIDE THE INDEX

The index tracks the total return and price return of the top 100 ranked 

equities rated by Thomson Reuters ESG and is market cap weighted and 

currently rebalanced every quarter. The primary exchange for each equity 

(in the country of domicile) is the source used for local equity prices. Local 

rates are converted to USD using the corresponding spot FX (GMT 1600) 

rate. A comprehensive index history is also available back to June 2011.

SCALABILITY

Data points are dynamically weighted based on what the market tells us 

is important. Analytics check availability of data per data point within the 

benchmark group and adjust weights upward (higher the availability) or 

downward (lower  the availability) automatically. This approach is highly 

scalable as reporting changes.
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OUR FOUR DATA POINTS PILLARS 

Diversity

• Board gender diversity

• Women employees (including new women 

employees)

• Women managers

• Presence of diversity processes and objectives

People Development

• Internal promotion

• Average number of training hours

• Management training/career development processes

• Employee satisfaction

• Skills training of employees and total number 

of training hours

News Controversies

• Diversity and opportunity controversies

• Wages or working conditions controversies

Inclusion

• Flexible working hours

• Day care services

• Employees with                                                           

disabilities

• HRC Corporate 

Equality Index

• HIV/AIDS programs
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Depending on 
the data point, 
each company 
is benchmarked 
either against 
industry or 
country peers
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GLOBAL COMPANY COVERAGE 

The depth and breadth of this index 

includes thousands of companies from 

around the world, which aligns with our 

ESG coverage. Here’s how it breaks down.
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GLOBAL BENCHMARK STANDARD

Benchmark groups are typically based on Thomson Reuters Business Class-

ifi cation (TRBC) industry groups. TRBC is a global standard for intelligently 

identifying peers, tagging research and helping turn vast amounts of data 

into differentiated insights.

See the Diversity 

and Inclusion Index 

in Action with TRDIT

KEY FOR LINES
Orange: TRDIT Total Return Index 
Green: MSCI All Country World 
Index Total Return
Blue: TR Global Total Return Index
Purple: Pax Ellevate Global 
Women’s Index Fund 

FLEXIBILITY

Because of the automated scoring, the architecture is fl exible when it comes 

to increases in company coverage and is ideal for integrating new fl ows of 

data as they become available.

UNIQUE ADVANTAGES AT A GLANCE

Transparency – You have complete transparency around underlying data 

point values and how they drive performance scoring.

Objectivity – You have access to full details as reported by the company.

Standardization – All data points have been standardized for easier access.

Controversies Coverage – Our superior controversies coverage includes what 

has been published in the media relevant to diversity and inclusion. This is 

checked manually for signifi cance.

FOR MORE INFORMATION

Read more about our products at:

fi nancial.thomsonreuters.com


